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QUARTERLY INDUSTRY UPDATES



INTRODUCTION
Regional, rural, and remote healthcare in Australia continues to fulfill a critical role in delivering
essential services to underserved communities. These healthcare settings, however, face ongoing
workforce shortages, logistical hurdles, and rising service demands. At E4 People, we are dedicated
to supporting these vital areas by sharing key developments and providing tailored staffing solutions.
Here are the key industry updates for October 2025.

Ongoing workforce shortages: Staffing remains a key concern, especially for roles like Rural Area
Nurses (RANs), mental health nurses, and General Practitioners (GPs). Remote hospitals are
implementing more aggressive recruiting strategies to manage gaps in these high-need areas.

Rural specialisation growth: The demand for healthcare workers trained in dealing with the unique
challenges of rural and remote populations, from emergency trauma to chronic illness, is creating
opportunities for upskilling. Multi-skilled RNs and culturally competent practitioners continue to be
in high demand.

Retention initiatives: New supports, such as mentorship plans and housing subsidies, are being
introduced to encourage professionals to stay longer in remote and rural placements.

New hospital openings: New facilities are coming online in regional hubs across New South Wales
and South Australia, with significant upgrades underway in Northern Territory healthcare centres.
These projects aim to increase patient capacity, reduce wait times, and improve outcomes for
rural communities.

Telehealth’s broader scope: The evolution of telehealth has expanded services into dermatology,
rehabilitation, and chronic disease clinics. Real-time remote monitoring tools are increasingly
provided to patients for home-based care.

Indigenous-led community programs: Collaborations with local Indigenous health organisations
continue to thrive, offering culturally safe services in areas such as mental health, maternal health,
and substance abuse rehabilitation.

Enhanced rural training pathways: Universities have
received additional support to widen access to
specialist training for future rural practitioners.
Programs like John Flynn Placement Scholarships are
now more widely available to medical and nursing
students committed to working in the bush.
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2. Infrastructure and service delivery improvements

3. Policy and regulatory updates
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4. Emerging trends in remote healthcare

OUR FEATURED CONTRACTS

Dual Reg Midwives

Mental Health CNs

General medical/surgical
nurses 

RANs

The following institutions are actively recruiting for critical roles in regional, rural, and remote
healthcare settings:

Fsep Level 3, PROMPT and Neonatal
Resus Required. Various locations

across VIC

For Community and Acute Care Team.
Various locations across QLD

Christmas Contracts! Various locations
across NSW

December and January contracts.
QLD, NT, NSW and VIC

Cultural safety as a cornerstone: Increased government emphasis on cultural competency has led
to stricter requirements for training, especially for professionals working in Indigenous-majority
communities.

Improved funding for mobile health: Federal grants are enabling mobile health clinics to reach
farther into remote communities, increasing accessibility for preventative and urgent care.

Tech-integrated care: AI-integrated care planning is being trialled in New South Wales and
Queensland health centres. These tools are helping remote clinicians better manage chronic
illnesses and improve diagnostic accuracy.

Strengthened peer support networks: Healthcare workers in remote settings now have access to
virtual communities that provide training, real-time collaboration platforms, and forums for peer-
to-peer knowledge sharing.

Holistic health models: A continued shift toward multidisciplinary care is enabling clinics and
hospitals to seamlessly work with allied health providers and NGOs for comprehensive, patient-
centric care.

Visit our job board for the latest
aged care job opportunities
across Australia!



Need staffing solutions or career opportunities?
At E4 People, we are here to help bridge the gap in healthcare for rural and remote communities.
Whether you are a professional looking to make an impact or an organisation seeking qualified staff,
we offer tailored solutions to meet your needs.

Phone: 1300 854 400 
Email: remoteteam@e4people.com.au
Website: www.e4people.com.au

Contact us now:
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