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INTRODUCTION

As Australia’s aged care sector continues to evolve, industry professionals face both challenges and
opportunities related to staffing, policies, and funding. At E4 People, we're dedicated to supporting
aged care facilities, staff, and residents by staying on top of critical industry trends. Below is our
quarterly update for July 2025.

KEY UPDATES

1. Workforce challenges and opportunities

- Staffing shortages in remote healthcare: Hospitals and clinics in rural and remote areas continue
to experience pressing challenges in attracting and retaining skilled workers, including RANs, ICU
and Midwives.

- Increased demand for generalists: Remote healthcare settings require versatile professionals
who can address a wide range of patient needs, from acute medical conditions to preventative
health initiatives. Multi-skilled RNs are particularly valued.

2. Infrastructure and service delivery improvements

« Expansion of telehealth services: Telehealth continues to be an essential tool for delivering
healthcare to remote patients. Key advancements include improved access to mental health
services, chronic disease management, and specialist consultations through digital platforms.

« New regional hospital projects: Federal and state governments have invested heavily in new or
upgraded hospital facilities in regional hubs, aiming to improve the quality of care and patient
outcomes, particularly in states like Queensland and Western Australia.

« Community-driven health initiatives: Remote communities are benefiting from grassroots
programs designed to address local health challenges such as diabetes, cardiovascular
conditions, and substance abuse. These programs often work in conjunction with Indigenous
health services.

3. Regulatory and government developments

« Stronger incentives for regional healthcare workers:
As part of an ongoing effort to address staffing
shortages, the federal government introduced
increased tax benefits and HECS debt forgiveness for
healthcare professionals committing to rural and
regional placements.
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« Mandatory skill-building programs: Healthcare workers in remote settings are now required to
participate in upskilling sessions that focus on cultural competency, particularly for providing care
in Indigenous communities.

« Rural training pathways for medical professionals: Universities across Australia are expanding
pathways for students interested in rural medicine, supported by government scholarships to
encourage long-term careers in underserved areas.

4. Emerging trends in remote healthcare

« Al in diagnostics: Al-powered diagnostic tools, particularly for conditions like skin cancer and
chronic illnesses, are becoming widely implemented in remote clinics. These innovations help
healthcare workers make faster and more accurate treatment decisions.

« Mobile healthcare units: State-funded healthcare vans equipped with advanced medical tools are
being deployed across remote areas to provide everything from general check-ups to minor
surgical procedures.

« Collaborative care models: There is a growing emphasis on integrated care models where
hospitals, NGOs, and community health services work collaboratively to deliver seamless care,
especially for managing long-term conditions.

FEATURED EMPLOYER HIGHLIGHTS

The following organisations are actively hiring for positions in regional, rural, and remote
healthcare settings:

Healthscope Hospitals WA Country Health Service
Partnering with regional hubs and Actively recruiting for multi-disciplinary roles in

offering relocation packages for RNs regional and remote Western Australia, with
and medical specialists. significant incentives for long-term placements.

Indigenous health organisations (e.g., NACCHO Members)

Focused on providing culturally appropriate care for Indigenous Australians, these
organisations are hiring nurses and health workers with experience in Indigenous healthcare.

Visit our job board to explore hundreds of opportunities in remote and regional healthcare today!
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Need staffing solutions or career opportunities?

At E4 People, aged care staffing is our specialty. We connect talented professionals with Australia’s
top employers while helping facilities find the staff they need to deliver exceptional care. Whether
you're an RN seeking a new opportunity or a facility in need of staffing solutions, we can help.

Contact us now:

Phone: 1800 854 400

Email: hello@e4people.com.au
Website: www.e4people.com.au
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